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Wdza e daa zwe daaxwe 2 daa e 2 . Udaatiaaudil
Cooling Stack | Cooling Stack daafiaandl
LG E ¥l Wet Serubber Weat Sernbber Wet Serubber Wet Serubber Hood 3
{Inlet) (Outlet) Hood 2
(Inlet) {(Omilet) (Inlet) {(Cmtlet) (Exhanst Hood)
L jufinTania 139a. 66 13800 65 149A 66 149 a 66 1380 66 13 0.8 66 145A 66 149lA. 66
2 pafinsnda 13.00- 1342 14.00 - 1442 11.00-11.42 10,00 - 10.42 09.00 - 0944 11.00-11.42 13.00- 1345 14.00 - 14.45
3. yfimdamd - - - -
4 Anugwankdas m 2.00 15.00 2.00 5.00 5.00 13.00 10.00 10.00
ERTAT T, T BTECE m L0 1.50 100 L.50 0.40 120 0.30 030
s aamgiinmaluldas c 5.0 350 560 320 35.0 350 3L 3L0
7. anuGaululdas mis 26.01 7.20 L11 10.14 14.14 1065 6.24 1333
2 dR3 Tz wIs A Tuldaa 15.66 11.83 7.58 16.79 163 1118 0.9 061
s anwiuamATuldas 352 336 355 3.60 3359 366 307 317
10. fwaendiay 205 206 205 0.6 205 204 208 208
11, ATIIAULTIEAA mmiHg 756.3 756.3 756.7 756.7 756.3 756.3 756.7 756.7
12, gamaiiluusnang c 340 340 318 302 30.0 310 330
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(AaLS) Analysis / Test Report

Client : Sumirubber Thai Eastern Corporation

PO = PO2212143

Co., Ltd,

TESTING

Ne.0008

Lot ID: 23100062
333 Moo 7, T.Chiengpin, AMueng, Udonthani Thailand 41000 Date Received :Sep 02, 2023
Date Reported : Sep 08, 2023

Project Name @ Water Testing Report Number : 2771164-1
Project Location:
Fage 1ot
Sample Number 231000627 Location Natural pond(NPL)
Sampled Dare Sep 0L, 2023 11:30 AM| Date Analysis Commenced  Sep 02, 2023
Sample Description Wastewater Condition of Sample Contained in one ambe witwksnsons il s oAz (2assword) seemimz
[APHA, USEPA)

Analte Unit LoD LDQ  Resul Guideline /

(LOR) Specification
Water Testing
BOD (5 days at 20 degree C) maL - 20 20 =20
coD mafL - 5 L =120
Ol B Gresse ® maL - 3 <3 =5
pH at 25 degree C * - 86 5.5-9.0
Total Kjeldahl Nimogen as N * maL L5} 1.0 21 =100
Total Suspended Solids Dried at maL - 5 7 =50
103-105 degres C

NARTIAIAALMWI WIUANHNIRTPIUETN  hauAUeNsw W.A. 2566
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Social --- Harmonious Coexistence with Society

Employee’s care and Management Human Rights

Aanssu CSR Uszanmou auAnius 2565
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Social --- Harmonious Coexistence with Society

Employee’s care and Management Human Rights
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Social --- Harmonious Coexistence with Society

Employee’s care and Management Human Rights
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“Social --- Harmonious Coexistence with Society

Occupational Health and Safety

Occupational
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Social --- Harmonious Coexistence with Society

Occupational Health and Safety

Health
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Social --- Harmonious Coexistence with Society

Occupational Health and Safety

safety
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Soclal --- Harmonious Coexistence with Society

Occupational Health and Safety
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Social --- Harmonious Coexistence with
Soclety

Participation to Development Social and
Communities
partner Development (farmer)
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399 UlB1NEABAUNIINIZI N30 / Anti-Fraund Policy

1. UNYVIntroduction
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Sumirubber Thai Eastern Co., Ltd., the Company, is committed to maintaining the highest standards of honesty, integrity
and ethical conduct and has adopted this policy to ensure consistent and effective investigation, reporting and disclosure
and minimization of fraud and serious misconduct occurrences within the Company.

1.2 quJmegiaﬁ’mmiﬂiz:ﬁmiﬁmﬁuﬁﬁmmﬁwmaﬁ%zwmﬂﬂgwmaﬁgﬁﬂﬁm ng seiey URLaaee) uleuie
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This Anti-Fraud Policy is intended to supplement all applicable laws, rules and regulations and other corporate policies.
including the Code of Conduct. This Policy sets out the Company's expectations and requirements relating to the
prohibition, recognition, reporting and investigation of suspected fraud, serious misconduct and other similar irregularities.
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The conditions of this policy apply to any irregularity, or suspected irregularity, involving not only employees and
management but also vendors, consultants, contractors, outside agencies, and/or other parties with a business relationshir
with the Company. Any investigative activity required will be conducted without regard to the suspected wrongdoer's

length of service, position/title, or relationship to the Company
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2. 1@¥iMIgUNg/Statement

2.1 UsENAeMuMInIzIiIsatazlsengalveusleusangduuy
The policy of the Company is zero tolerance to fraud and serious misconduct.
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The Company requires all level of employee and management to act honestly and with integrity to safeguard the Company
resources for which they are responsible. All level of employee and management are required to participate actively in
protecting company's reputation, revenues, asset, information and resources from any attempts of fraud, deceit or other
improper conduct by employees or third parties.

2.3 MInsgrimasavazilszngaiveunnilssinndosgnasuaiutazaaniuud lunieldnseuvosngvuie aasavu
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In addition, all fraud and serious misconduct will be investigated and followed up by the application of all remedies
available within the full extent of the Law, as well as the application of appropriate prevention and detection controls.
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Employees who commit an act of fraud and/or serious misconduct will be subject to disciplinary action, up to and including
termination with cause.
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Where possible and practicable, the Company will pursue full recovery of all losses resulting from an act of fraud.

3. A11NANI1N/Definition

a =< ] A4 ' o & = ~ -~ 2 s A
3.1 NITNITA HUYDI mﬂﬂmaqummeyaﬁaaNaﬂiziaﬂnuﬁauﬁu HIDUANANTIN IDUANADU NITUANLAYN
~ o a <3 ] = A o
ﬂ@]izlﬂﬂﬂ"ﬂ}’dﬂ\‘]ﬂﬂ “H%@ﬂ']ﬁ!.1]1!@%ju&ﬁﬂllﬁﬂﬂﬁ']ﬂlﬁﬂﬁ']fﬂl@\‘lﬂi‘]sl‘i/l
Fraud is defined as a use of deception by an individual with the intention of obtaining the advantage for himself or herself
or for a third party or parties, avoiding an obligation, or causing loss to the Company.
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The term fraud is used to describe offences such as, but not limited to, deception, bribery, forgery, extortion, corruption,
illegal gratuity, conflict of interest, kickback, theft, conspiracy, embezzlement, misappropriation, false representation,

corporate espionage, concealment of material facts, and collusion.
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Serious misconduct is defined as any conduct that includes willful or deliberate behavior inconsistent with the continuatior

of the Company's code of conduct, failing to comply with a provision of the Company's regulations.
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Example of fraud;

Any dishonest or fraudulent act

Forgery or alteration of payment, expense claims, cheques, drafts, contracts, etc.

Any misappropriation of funds, supplies or any other asset owned or service provided by the Company.
Misappropriation or misuse of the Company property, equipment, materials, information or records.

Seeking or accepting anything of material value from vendors, consultants or contractors doing business with the
Company in breach of the Code of Conduct.

Any computer related activity involving the alteration, destruction, forgery or manipulation of data for fraudulent

purposes misappropriation of the Company owned software.
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Example of serious misconduct;

® Working for competitor or setting up employee own business in competition with the company.

® Enclosed management's secret, business information, production information, market information without
permission.

® Falsification concerning work or record working hours without actual work.

® Fighting or assault.

® Conduct gambling, consume liquor or alcoholic beverage or habit forming drugs on company premises

® Disregarding or breaching the company's safety rules and regulations.
4. ANNFVNAYDU/Responsibilities
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Management's responsibility

Members of management, includes President of the Company, Directors, General Manager, Deputy General Manager.
Manager and Assistant manager, are responsible for establishing and maintaining a system of internal controls to ensure
that the detection and prevention of fraud, abuse and other irregularities. Management should be reasonably familiar with
the type of fraud that might occur within their area of responsibility, and be alert for any indication of fraud.

Managers have the same responsibility with respect to reporting fraud as do all other employees of the Company as outlinec
below.

Management will support and co-operate with fraud investigation team, other involved sections, and law enforcement
agencies in the detection, reporting and investigation of all fraudulent acts, including the prosecution of offenders.
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Employee's responsibility
Any company's employees who knows or has reason to believe that a fraud has occurred, is responsible for immediately
notifying his/her immediate superior. If the employee has reason to believe the employee's immediate superior may be
involved, the employee shall immediately notify the immediate manager in the section or company representative which
mentioned in Topic number V: Reporting Suspicious Fraud/Serious Misconduct.
It is expected that employees will full co-operate with management, fraud investigation team and other involved sections
and law enforcement agencies during the course of an investigation and will make reasonable efforts to be available to
assist the above persons with the investigation.
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Fraud investigation team's responsibility
The fraud investigation team, individual(s) whose be appointed by president, managing director of the Company, has
primary responsibility for the investigation of all suspected fraud. Within the scope of its investigation as set out above,
members of fraud investigation will have:
® Free and unrestricted access to all the Company records, employees and premises, whether owned or rented;
and
® The authority to examine, copy, or remove all or any portion of the contents of electronic data, files, desks,
cabinets, and other company facilities without prior knowledge or consent of any individual who might use o1

have custody of any such items.
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® All information relating to fraud and serious misconduct must be treated confidentially. The progression of
investigations will be handled in a confidential manner and will not be disclosed or discussed with any
person(s) other than those who have a legitimate right to such information.
The Fraud investigation team will prepare fraud investigation report and related matters to President of the Company:.
Decisions to prosecute will be made by President of the Company in appropriate circumstances and in consultation with
Legal agency, Human Resources and Sectional management.
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Internal Audit's responsibility
Internal Audit is responsible for support management's efforts to establish a culture that embraces ethics, honesty, and
integrity. They assist management with the evaluation of internal controls used to detect or mitigate fraud, evaluate the
organization's assessment of fraud risk, and are involved in any fraud investigations.
Upon conclusions of an fraud investigation report, Internal auditor made recommendations to section manager where
required in order to minimize future risks and should follow up whether this section manager perform like 1A suggestion.
Management is responsible for implementing the appropriate controls to prevent reoccurrence.
4.5 ANNTURAFDLUDIYAAANAIN
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Third party's responsibility

Independent third party such as vendors, customer, consultants or contractors, as well as their employees are obligated no
only to interact honestly in the provision of services for the Company but also to report allegations of fraud to the Company.
Upon proof that the third party have engaged in fraud that has caused a financial loss to the organization, the Company
will seek restitution for any such loss. The Company may also report appropriate cases to national authorities for

investigation and criminal prosecution.
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5. MIIYNUNTNIZTINITITSINND3A /Reporting Suspicious Fraud/Serious Misconduct
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The Company expects all employees to take all reasonable steps to prevent the occurrence of fraud and to identify and
report instances of known or suspected fraud (""Fraud Concerns'") committed by or against the Company, whether by

employees or outside parties.
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(a ) Managing Director "NAavds AT YU LAz e “QR Code”

(b) é’cﬁamﬁ'ﬁ'ﬂmiuwuﬂuﬂﬂauaxﬁmﬁ 1wesAaee 101

Dend on the circumstances of who is thought to be involved in the suspected fraud, employee should report the suspected

fraud to one of the following, in order of preference;

The immediate superior and/or the immediate manager of the individual(s) suspected of committing fraud. If the

immediate superior and/or the immediate manger is a potential suspect, then employee should report the concern directly

to DGM and/or GM of section

The Company has put in place a telephone "Direct line" and other measure such as "Drop off box" to ensure that persons

wishing to report fraud during 08:00-17:00 directry to 042-130199

(a ) Managing Director “Complaint Box’” and or “QR Code”
(b) Human Resources and General Affair Assistant Manager, contact number 101

6. ﬂ1§ﬁ’®ﬂﬁ’3uﬂ§)’%ﬂ!!a$ﬂ1ﬁi18\1114 / Fraud Investigation and Reporting

6.1 wiinaugnszrimesauazilszngdiiveuioussszgndntiumsaouaiuauvouvavesngruisiivua ligaga
Any fraud or serious misconduct committed by an employee of the Company will be pursued by investigation and to the
full extent of law.
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The Fraud Investigation and Reporting procedure has been established to guide the response and investigation into a suspected or

alleged incidence of fraud as defined in this Policy. If the investigation substantiates that fraudulent
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activities have occurred, the fraud investigation team will issue reports to President of the Company. Decisions to
prosecute or refer the examination results to the appropriate law enforcement and/or regulatory agencies for independent

investigation will be made with the President of the Company as will final decisions on disposition of the case.
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President MD or GM of the Company is responsible for all fraud concerns received through a Formal Fraud Investigation
Report and will be ensure that prompt and appropriate action is taken in respect of such fraud concerns. (S)he will

report to the Sumitomo Rubber Industries Ltd. on fraud concerns in accordance with the Code of Conduct.

7. M3aNBNM9IeY Disciplinary Action

7.1

72
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The Company expects all employees and managements to act in full compliance with this Policy, the Code of Conduct
and other policies of the Company, and in a manner consistent with highest ethical standards.
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An employee or management found to have been involved in fraudulent activity or other misconduct or to have failed to
report a known or suspected instance of fraud will be subject to disciplinary action up to and including

termination. Furthermore such conduct may also be a violation of the law and may result in civil or criminal penalties for

the employees, managements and/or the Company.

8. a13 iﬁ&l N3/ Administration

8.1
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President MD or GM of the Company oversees and monitors the Company's Anti-fraud Policy. The Auditing section is
responsible for the administration, revision, interpretation, and application of this policy. The policy will be reviewed

and revised as needed.
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8.2 nasiineITes

" 9)5211093581055% (Code of conduct)

" A938FIINUITEN (Company Ethic Rule)
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Complementary resources;

®  Company Regulation

®  Code of Conduct

®  Regulations of Sumirubber Thai Eastern

®  Company Ethic Rule Whistleblower procedure

dszmaly/ Adoption of the Policy: 1 October 2023 onwards

’E]‘Lé!ﬂajﬂ 8/ Approved by :

&) B
\ ) = I
1=
Mr.Naoya Ichikawa

NISUMIAIANS
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Subject : Internal Control Confident
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‘ﬂa 11AA9Na1/ The company’s management recognizes that any genuine commitment to detecting and preventing illegal, unethical
and other undesirable conduct must include a mechanism whereby employees and others can report their concern fireely and without
fear of reprisal or intimidation. The Whistle blowing procedure provides such a mechanism, and encourages the reporting of such

conduct.
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AziiATTaIUTIA U lauguausTEn ‘H?‘E]ﬂg]ﬂiﬂﬂf Encourage employees, managements, other third parties to report an
issue if they genuinely believe a person or persons has breached the Company’s code of conduct, policies or the law.
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'I‘]ifi FLLE ﬂaquﬁﬁwau%’wm 9/ Demeonstrate Company’s commitment to a fair workplace and outline the process for

managing matters of fraud and serious misconduct.
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that matters of fraud and serious misconduct are identified and dealt with appropriately.
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The identity of the whistleblower will be kept strictly confidential by contact coordinator and investigation team unless:

1. The employee making the report consents to the disclosure.

1

LU S

The disclosure is required by law

It is necessary to defend any claims.

The disclosure is necessary to prevent a serious threat to a person’s health or safety.

It is necessary to protect or enforce the Company’s rights or interests.
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042-130198 Ext.301

n-ichikawa.az(@ srigroup.co.jp

042-130198 Ext.302

kazuya-asai.az(@ srigroup.co.jp
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042-130198 Ext.124

042-130198 Ext.102

planning_acc(@sumirubberthaieastern.com

sup_ hrga(@sumirubberthaieastern.com
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042-130198 Ext.205

042-130198 Ext.501

head ap@ sumirubberthaieastern.com

sup_qe(@sumirubberthaieastern.com

Written report or oral may be directed to any of following contact coordinator:

Managing Director

General Manager

042-130198 Ext.301

042-130198 Ext.302

n-ichikawa.az{@ srigroup.co.jp

kazuya-asai.az(@ srigroup.co.jp

Production Manager

042-130198 Ext.124

planning acc(@sumirubberthaieastern.com

Human Resouwrces& General Affair Supervisor

042-130198 Ext. 102

sup_lrga@ sumirubberthaieastern.com

Administration Manager

042-130198 Ext.205

head ap(@ sumirubberthaieastern.com

Quality Assurance Assistant Manager

042-130198 Ext.501

sup_qe(@suwnirmibberthaieastern.com
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Companies entitle “Whistleblower incentive’ to pay award, subject to certain limitations, to whistle blower who

voluntarily provide the contact coordinator with original information about fraud and serious misconduet. Company will pay an

award to one or more whistle blower who:

Provide a voluntary submission to contact coordinator and provide the investigation team, upon its staff
request, certain additional information, including: explanations and other assistance.

® That contains original information.

That leads to the successful resolution of a covered investigation or judicial or successful enforcement of

related action.
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Should you have any questions please contact to HR&GA at 102 (Khun Panitarn-Prab)
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Your kind cooperation would be highly appreciated

£ = y
aFeUu DN W/ For yvour acknowledgement

Usznieun & Uil 4 UNIIAY 2564/ Announce on January 4, 2021.
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(MEMALZ D1H1D) (neulaez 9IA1I)

(Mr. Kazuya Asai) (Mr.Naoya Ichikawa)

ﬁ?l“}fi]ﬁﬂ'l‘iﬁ"ﬂ‘lj (General Manager) ﬂ‘i‘iilﬂ'l‘iﬁiﬁiﬂﬂ'l‘i (Managing Director)



gt L
,' a'i s ¥iu
s -
t'j’ bt .v:_‘,“jl i,
" L=t
v 5 :~' . ' '< o - X
i-, T '}:‘- e PR
B, oY 3 e i i SR
! » ' ¥ "l' 1 u'
:' LI ' r G | A; ": ""4 ;
| wafi‘aavlaﬂ -5 . Tl

S Sedadp < TR




	Slide 1
	Slide 2: Message from MD
	Slide 3: 2. การส่งเสริมกิจกรรมเพื่อสังคม STEC มีความมุ่งมั่นที่จะส่งเสริมการมีส่วนร่วมกับชุมชนผ่านกิจกรรมต่างๆ ร่วมกับองค์กรในท้องถิ่นในช่วงที่ผ่านมา แต่เนื่องจากการแพร่ระบาดของ COVID-19 เราจึงไม่สามารถดำเนินการได้ในบางช่วงแต่สำหรับปีที่ผ่านมา ทั้งนี้ Cov
	Slide 4: 4. การดำเนินกิจการบริษัทโดยยึดหลักธรรมาภิบาล STEC ในฐานะกลุ่มบริษัทของ Sumitomo Rubber Industries เป็นหนึ่งในกลุ่มบริษัทที่มีหน้าที่การดำเนินการบริหารภายใต้หลัก 「Our Philosophy」ที่ถูกกำหนดจากกลุ่มบริษัทซูมิโตโมรับเบอร์ ที่ยึกหลักการบริหารงานที่มี
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15: Social --- Harmonious Coexistence with Society  Employee’s care and Management Human Rights         
	Slide 16: Social --- Harmonious Coexistence with Society  Employee’s care and Management Human Rights         
	Slide 17: Social --- Harmonious Coexistence with Society  Employee’s care and Management Human Rights         
	Slide 18: Social --- Harmonious Coexistence with Society                  Occupational Health and Safety 
	Slide 19: Social --- Harmonious Coexistence with Society                  Occupational Health and Safety 
	Slide 20: Social --- Harmonious Coexistence with Society                  Occupational Health and Safety 
	Slide 21: Social --- Harmonious Coexistence with Society                  Occupational Health and Safety 
	Slide 22: Social --- Harmonious Coexistence with Society                  Participation to Development Social and Communities         partner Development (farmer)
	Slide 23:  Governanve ---  Reinforcing the Foundations of Our Business         Anti-Corruption 
	Slide 24:  Governanve ---  Reinforcing the Foundations of Our Business         Anti-Corruption 
	Slide 25:  Governanve ---  Reinforcing the Foundations of Our Business         Anti-Corruption 
	Slide 26:  Governanve ---  Reinforcing the Foundations of Our Business         Anti-Corruption 
	Slide 27:  Governanve ---  Reinforcing the Foundations of Our Business         Anti-Corruption 
	Slide 28:  Governanve ---  Reinforcing the Foundations of Our Business         Anti-Corruption 
	Slide 29:  Governanve ---  Reinforcing the Foundations of Our Business         Anti-Corruption 
	Slide 30:  Governanve ---  Reinforcing the Foundations of Our Business         Anti-Corruption 
	Slide 31:  Governanve ---  Reinforcing the Foundations of Our Business         Anti-Corruption 
	Slide 32:  Governanve ---  Reinforcing the Foundations of Our Business Whisttleblowing 
	Slide 33:  Governanve ---  Reinforcing the Foundations of Our Business Whisttleblowing 
	Slide 34:  Governanve ---  Reinforcing the Foundations of Our Business Whisttleblowing 
	Slide 35: เพิ่มชื่อสไลด์ - 5

