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PRESIDENT’S MESSAGE
Our company, started production in 2015 
as the only production facility of 
Sumitomo Rubber Group in European 
Region, and is celebrated its 10th 
anniversary in 2025.

Guided by the mission of "providing the 
highest level of safety and convenience 
to our customers, employees, and 
community," we manufacture and sell 
high-performance automobile tyres 
under the Dunlop and Falken brands for 
Turkey, Europe, and the Middle East.

We have built a system for developing 
high-performance, environmentally 
friendly products through innovation, and 
have established a reliable production 
and sales system to provide satisfaction 
to our customers and employees.

In addition, we hope to continue to 
contribute to Türkiye by building a 
company that is loved and proud of by 
the society, based on joint life with the 
people of the region and developing 
human resources.

Toru KAWAI
CEO
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COMPANY PROFILE

Headquarter

SUMITOMO RUBBER AKO LASTİK SAN. VE TİC. A.Ş

Yakınkent Org. San. Bölge 1. Cad. No.:1 Tüney 
Köyü Mevkii Çankırı / Türkiye

February 2013

Production and Sales of Radial Tyres (PC/LT)

460,000,000 USD

Sumitomo Rubber Industries: 80%
Abdulkadir Özcan Lastik San. Ve Tic. A.Ş: 20%

June 2015

20.5k pcs Tyres/Day

2455 Employee

Company Name

Establishment Date

Field of Activity

Capital

Joint Venture

Start of Production

Theoretical Production Capacity

Number of Employee
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As Sumitomo Rubber AKO Lastik Sanayi A.Ş. (SAT), we prioritize the environment in all 
our business activities in order to protect the health of our employees and leave a safer, 
more livable, and sustainable world for future generations.

In the production and sale of “DUNLOP” and “FALKEN” brand tires, we are committed to 

implementing environmental management based on the following principles:

• We will establish measurable environmental targets within our environmental 
management system, regularly monitor and evaluate these targets, and update 
them when necessary.

• We will ensure the active participation of all employees in environmental 
protection activities and encourage and support practices that contribute to 
environmental performance.

• We will effectively manage water use and wastewater discharge in our tire 
manufacturing processes, improve resource efficiency, and continuously reduce 
environmental impacts.

• We will identify the environmental aspects related to our activities, products, and 
services, control environmental risks, and ensure the prevention of pollution.

• We will regularly monitor and analyze our environmental performance and 
implement a continuous improvement approach to achieve our environmental 
objectives and enhance the effectiveness of our environmental management 
system.

• In line with sustainability principles, we will increase efficiency in the use of 
energy, raw materials, and natural resources, and adopt the best available 
techniques and environmentally friendly technologies wherever possible.

• We will monitor and reduce greenhouse gas emissions, especially CO₂ emissions, 
and contribute to combating climate change by mitigating its adverse impacts.

• We will fully comply with environmental legal requirements, national and 
international regulations, company standards, and other applicable 
environmental obligations.

• We will conduct training, awareness, and communication activities to enhance 
environmental awareness among employees and encourage the sharing of 
environmental improvement suggestions.

We will ensure that this environmental policy is communicated to all employees
and made publicly available.

SAT ENVIRONMENTAL POLICY
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CERTIFICATES

With the ISO 14001 certification, our company systematically manages its environmental
impacts, strengthens legal compliance, enhances operational efficiency, and improves
its corporate reputation with a strong focus on sustainability. As SAT Plant, we have
been holding the ISO 14001 Environmental Management System certificate since 2016.
Most recently, in November 2025, we successfully passed the recertification audit
conducted by LRQA. Our certificate has been renewed, and we continue our efforts to
further advance our Environmental Management System to the highest level.
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INTAGRATED MANAGEMENT SYSTEMS

ISO 45001: 
2018

ISO/IEC 
17025:2017

ISO 50001: 
2018 

IATF 
16949

ISO/IEC 27001: 
2022

ISO 9001: 
2015

CERTIFICATES
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I-REC CERTIFICATE

As SAT Plant, we have been holding the I-REC Certificate since 2022. Through the I-
REC certification, we document our use of renewable energy, reduce our carbon
footprint, and strengthen our corporate responsibility with a strong focus on
sustainability. In the coming years, we plan to collaborate with SRI and move towards
certification bodies that support the RE100 initiative.
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ENVIRONMENTAL PERFORMANCE

No.
ENVIRONMENTAL 

POLICY
TARGET OF 2025 TARGET VALUE

EVALUATION OF 

ACHIEVEMENT

Complete Zero Waste 

Disposal
0 0

1
Creating a Low-Carbon 

Society

Specific crude oil 

equivalent energy 

consumption

CO2 emission at our 

factories(total)

2

-6,37%

(10,87 m3/t)
3

 Conservation of water 

resources
Basic unit of water usage

1% reduction vs last 5 year

(11,73 m3/t → 11,61 m3/t)

 Building a Recycling-

Oriented Society

Basic unit of amount of 

Waste Discharged

(Excluding Valuables)

+ 0,48%

(939 KL/kg)

+11,97%

(666 tCO₂e7kg)

-7,31%

(46 kg/t)

1% reduction vs 2024

(944 KL/kg → 934,56 KL/kg)

1% reduction vs 2024

(600,8 tCO₂e/kg → 594,79 

tCO₂e/kg)

1% reduction vs 2024

(50,13 kg/t → 49,63 kg/t)

Environmental Performance Indicators for SAT Plant are monitored in alignment with our
Environmental Policies. While a negative impact has been observed in energy
consumption and CO₂ emissions compared to the previous year, positive improvements
have been recorded in waste discharge and water consumption data.
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ENVIRONMENTAL PERFORMANCE

ABOUT ENERGY USAGE INCREASE

REASONS
1. Due to the strike that occurred in 2024, consumption levels were lower, which
led to the 2025 consumption data appearing comparatively higher.
2. Prolonged cold weather conditions resulted in an increase in steam
consumption.
3. Due to snowfall in March and April, stream heating systems were brought into
operation.

MEASURES
1. Openings in walls, doors, and other areas were sealed during cold weather
conditions.
2. Steam trap inspections were continuously carried out.
3. Repairs of steam leaks and insulation checks were also maintained on an
ongoing basis.

ABOUT CO2 EMISSION INCREASE

REASONS
1. A strike in 2024 caused a 40-day production stoppage, which resulted in the
2025 CO2 emissions figures appearing relatively higher.

MEASURES
1. Filter replacements for external dust collectors are carried out every six months.
2. Boiler burner maintenance is carried out to maintain combustion parameters at
optimal levels and ensure that flue gas emission values remain stable within the
specified range.
3. We have installed automatic valves in the chemical units to prevent valves from
remaining open, which could otherwise reduce suction efficiency and contribute to
environmental pollution. Maintaining good indoor air quality also positively influences
the quality of the exhaust air released into the atmosphere.
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WASTEWATER AND EMISSION 
MONITORING

In 2025, we kept our boiler emission and wastewater discharge pollution values within
legal limits. Emission measurements were continued to be conducted both in
compliance with Turkish regulations and within the scope of quality assurance
requirements.
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COMPARED TO 2024, BASIC UNIT OF ENERGY USAGE FOR 2025 HAS 
INCREASED BY 8.5%.

TOTAL ENERGY USAGE INCREASED BY 9% IN 2025 COMPARED TO 2024.

ENERGY MANAGEMENT
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ENERGY MANAGEMENT

TOTAL CO2 EMISSIONS IN 2025 INCREASED BY 9% COMPARED TO 2024.

TOTAL CO2 EMISSION BASIC UNIT IN 2025 INCREASED BY 10.9% 
COMPARED TO 2024.
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WASTE MANAGEMENT
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COMPARED TO 2024, A 9.5% DECREASE HAS BEEN OBSERVED IN 
WASTES&SALES BASIC UNIT DATA FOR 2025.

COMPARED TO 2024, A 7% DECREASE HAS BEEN OBSERVED IN THE 2025 
WASTES WITHOUT SALES BASIC UNIT DATA.
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WATER MANAGEMENT
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COMPARED TO 2024, A 6.8% INCREASE HAS BEEN OBSERVED IN WATER 
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COMPARED TO 2024, AN 8.4% INCREASE HAS BEEN OBSERVED IN THE 
2025 WATER USAGE BASIC UNIT DATA.
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LEGAL EMISSION MEASUREMENT

Within this scope, the most recent measurement was performed in September 2025, 

and no non-compliance was identified in the analysis results. According to the 

measurement findings, all parameters were determined to be in compliance with the 

relevant legal limit values.

Scope the “Regulation on the Control of Air Pollution from Industrial Sources” of the 

Republic of Türkiye Ministry of Environment, Urbanization and Climate Change, 

emission measurements required to be conducted every two years are regularly 

carried out by our organization. 

SAT 
FACTORY 

2025: 
HIGHLIGHTS 

FROM THE 
YEAR
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APRIL 
2025SRI ENVIRONMENTAL AUDIT

The three-day Environmental 
Audit conducted by SRI at our 

facility between April 7–9 
2025, has been successfully 

completed. Throughout the 
assessment, the auditor carried 

out a comprehensive and 
meticulous evaluation of the 

effectiveness of our 
Environmental Management 
System, providing valuable 

findings and recommendations 
to support the improvement of 

our processes. Beyond being a 
standard compliance 

assessment, this audit has 
delivered significant added 
value as an instructive and 

developmental experience for 
our organization.

This audit has provided 
significant value to our 
organization as an instructive 
and developmental process, 
going beyond a mere 
compliance assessment.
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NITROGEN 
GENERATOR

With the commissioning of the 
nitrogen generator, our 

dependence on external 
supply in production 

processes has been reduced, 
and our nitrogen demand is 
now sustainably met within 

the facility.

With the nitrogen 
generator, our 
sustainable production 
approach enhancing 
resource efficiency and 
minimizing 
environmental impact
has been further 
strengthened, marking 
a significant step 
toward reducing our 
environmental footprint.
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SAT FACTORY CELEBRATED THE 10th ANNIVERSARY OF THE COMMENCEMENT OF ITS
PRODUCTION OPERATIONS.

10th ANNIVERSARY OF PRODUCTION

THE 10Tth ANNIVERSARY 
CELEBRATIONS WERE JOYFULLY 
HELD WITH THE PARTICIPATION OF 
SUMITOMO RUBBER GROUP CEO MR. 
YAMAMOTO, THE AMBASSADOR OF 
JAPAN TO TÜRKİYE H.E. MR. 
KATSUMATA, SAT FACTORY’S 
TURKISH PARTNER MR. MUSTAFA 
ÖZCAN, SAT CEO MR. KAWAI, AND 
EMPLOYEES.
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Sumitomo Rubber AKO has been 
successfully included in the Great Place to 
Work® List for 2025.
Sumitomo Rubber AKO has developed comprehensive HR policies in recent years to
enhance employee engagement. Training programs, career development initiatives, and a
work environment focused on safety and sustainability have enabled the company to
attract attention both nationally and internationally.

Within the Great Place to Work assessment process, key criteria included credibility,
respect, fairness, pride, and team spirit. In internal surveys conducted as part of the
evaluation, the vast majority of employees stated that the company makes them feel
valued, that their opinions are taken into consideration, and that the working environment
is motivating.
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Due to disruptions in raw material supply, it became 

necessary to implement the compound change earlier 

than planned and to take the required actions within 

the scope of CTG. In this context, improvement 

initiatives were planned for SAT processes; through 

the coordinated collaboration of the SAT PT, PR, EN, 

and IT departments, the issue was effectively 

resolved. This successful effort was recognized with a 

major award within the SRI framework.

SAT RECEIVES A SIGNIFICANT AWARD FOROM SRI
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IFTAR DINNER
SAT Factory carried out its 

traditional Iftar Meal 
Distribution activity for the 

people of Çankırı during the 
month of Ramadan, as it does 

every year.
This meaningful initiative 

supports the spirit of unity, 
solidarity, and sharing that 
characterizes Ramadan, 

while also contributing to the 
maintenance of strong 

relationships with the local 
community. Beyond being a 

simple food distribution 
activity, iftar gatherings hold 

significant value in 
strengthening social 

cohesion and reinforcing a 
sense of togetherness.

Within the framework of SAT 
Factory’s Corporate Social 

Responsibility (CSR) 
approach, this activity stands 
out as a concrete reflection 

of its commitment to 
supporting the local 

community, creating social 
value, and fostering 

sustainable relationships with 
stakeholders.

CSR ACTIVITIES
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As part of our 
Corporate Social 

Responsibility (CSR) 
approach, we prioritize 

contributing to the 
community we operate 

in and enhancing the 
quality of life. In this 

context, we donated an 
air conditioner to a 

mosque, helping 
worshippers spend their 

time in a more 
comfortable and healthy 

environment. We 
consider such initiatives 

not merely as 
donations, but as an 

integral part of our 
responsibility to create 

social value and 
respond to local needs 

with sensitivity. We 
believe that this strong 

connection we build 
with society also serves 

our goal of generating 
sustainable social 

impact.

AIR CONDITIONER DONATION TO THE 
MOSQUE
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IMPLEMENTATION OF THE 4S-3T 

Çankırı Industrial Vocational High School and 
Sumitomo Rubber AKO, through a 

collaborative Corporate Social Responsibility 
(CSR) initiative, have enhanced students’ 

awareness of technical education and 
occupational safety. 

This activity highlights the strong partnership 
between Sumitomo Rubber AKO and Çankırı 

Industrial Vocational High School. The 
collaboration extends beyond technical 

training and safety awareness, contributing 
to the career development of students and 

adding long-term value to the regional 
workforce.

Within the scope of the initiative, 24 volunteer 
employees from Sumitomo Rubber AKO 

conducted a “4S-3T” activity in the school’s 
Machine Technologies workshop. This activity 
was carried out to ensure that the workshop 
environment is maintained in an organized, 
clean, and safe condition. It also aimed to 

raise awareness of occupational health and 
safety among both students and workshop 

personnel. 

As part of the program, participants 
received comprehensive training over two 

days from the Sumitomo Rubber AKO 
Engineering Department, focusing on 
technical processes and engineering 

applications. SAT donated an automation 
training kit and a monitoring monitor to the 

school.
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8 MARCH WORLD WOMAN DAY

At Sumitomo Rubber AKO Factory, a celebration program
was held on the occasion of International Women’s Day
on March 8th. The event brought together female
employees working across various positions, ranging from
senior management roles to technical and social
functions, all of whom contribute value and continuous
development within the organization. The program
commenced with a speech by CEO Komatsu, highlighting
the meaning and significance of the day, followed by the
presentation of gifts to female employees.
In addition to a drift demonstration, selected female
employees had the opportunity to experience drifting as
passengers by accompanying professional drivers
through a draw.
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DONATION OF EDUCATIONAL MATERIALS 
TO THE UNIVERSITY

As part of our Corporate Social Responsibility (CSR) initiatives, we, as SAT
Factory, have donated tires to the Automotive Engineering Department of one
of the leading universities in our country to be used as educational and training
materials.
Through this contribution, we aim to support future engineers in
complementing their theoretical knowledge with practical applications, while
also contributing to the development of qualified talent for our industry. We
believe that such university industry collaboration initiatives play a significant
role in advancing both academic development and the sustainable progress of
the automotive sector.
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In 2025, SAT continued to promote energy awareness by publishing its Energy
Newspaper. The three issues released during the year were well received and
widely read by employees.

Issue 28 of the Energy Newspaper focused on how small habits can make a significant
difference in energy savings. It emphasized that energy waste caused by everyday
oversights such as leaving power switches on, keeping chargers plugged in
continuously or operating air conditioning while windows are open can be effectively
reduced through simple and mindful measures.

ENERGY NEWSPAPERS
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Issue 29 of the Energy Newspaper focused on the continued operation of energy sources
in work areas during plant shutdown periods, despite the absence of personnel. Such
overlooked practices can unfortunately become habitual unless awareness levels are
improved. The Energy Newspaper and Energy Trainings play a key role in increasing
awareness and promoting more responsible energy use.

ENERGY NEWSPAPERS
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Issue 30 of the Energy Newspaper focused on the efficiency of heating systems to be
operated with the arrival of the winter season. Users were provided with essential
guidance on the efficient and responsible use of heating equipment to prevent energy
waste.
In addition, recommendations were shared regarding ideal temperature settings for
offices and meeting rooms, as well as measures to be taken to maintain optimal
temperatures in production areas. Employees were also encouraged to report any
non-compliant or inefficient practices to the relevant stakeholders.

ENERGY NEWSPAPERS
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Each year, we provide 
Environmental 

Awareness Training to 
our employees through 
both in-person sessions 
and our SAT Academy 
platform. In 2025, we 
delivered training to a 

total of 1394 employees. 
Through these initiatives, 
we fulfill our obligations 
under the legislation of 
the Republic of Türkiye 

while also aiming to 
enhance the 

environmental 
awareness of our 

workforce.

Within the scope of Environmental 
Emergency Response, four drills 
were conducted in 2025. Prior to 
these drills, designated personnel 

received dedicated training to 
ensure effective and timely 

response.

ENVIRONMENT & ENERGY & BOILER 
TECHNICIAN TRAININGS
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ENVIRONMENT & ENERGY & BOILER 
TECHNICIAN TRAININGS

We aim to enhance our employees’ awareness of energy efficiency through the energy 
training programs we deliver. Within the scope of these trainings, best practices are 

shared to support the optimization of energy consumption in production processes, the 
more efficient use of resources, and the reduction of environmental impact. In this way, 
we not only improve our operational efficiency but also strengthen our commitment to a 

sustainable production approach.
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ENVIRONMENT & ENERGY & BOILER 
TECHNICIAN TRAININGS

As Sumitomo Rubber AKO, within the scope of our production sustainability and operational 
excellence objectives, we place great importance on training highly skilled operators. In this 
context, during the course, we provide participants not only with theoretical knowledge but 

also with hands-on, practical experience through trainings conducted at our facility.
The training program is supported by our engineering, environmental, and quality assurance 

teams, with the aim of developing well-prepared and fully competent operators for the 
industry.

We view this strong collaboration established with our local stakeholders as a strategic step 
toward the development of regional industry and the increase of employment opportunities. 
Guided by our principle of “continuity in education, efficiency in production,” we continue to 

support both employee development and the needs of our sector.
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ENVIRONMENTAL EMERGENCY DRILLS

ENVIRONMENTAL 
EMERGENCY DRILL 

CONDUCTED INSIDE THE 
BOILER ROOM

ENVIRONMENTAL 
EMERGENCY DRILL 

CONDUCTED AT THE 
WASTEWATER 

TREATMENT PLANT

We have a dedicated Environmental Emergency Response Team in place. This team 
receives regular drill training at specified intervals and conducts exercises under the 

supervision of the Environmental Department.
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ENVIRONMENTAL EMERGENCY DRILLS

ENVIRONMENTAL 
EMERGENCY DRILL 

CONDUCTED INSIDE THE 
HAZARDOUS WASTE AREA

ENVIRONMENTAL 
EMERGENCY DRILL 

CONDUCTED OUTSIDE 
THE BOILER ROOM

The drills conducted in 2025 focused on emergency situations arising from spills, 
releases, and leakages. These exercises were carried out in the Boiler Room, Wastewater 

Treatment Plant, and Waste Storage Area, ensuring coverage for each shift.
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BLOOD DONATION

We carried out a blood donation event in collaboration with the Turkish Red Crescent. For 
us, such activities are not merely social events; they represent an integral part of a culture 
of solidarity that supports public health and can help save lives in times of need. Through 
these initiatives, we aim not only to contribute to meeting blood supply needs but also to 
strengthen a sense of volunteerism among our employees and raise awareness of social 
responsibility. 
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NEWBORN SAPLING PLANTING

As part of our Corporate Social Responsibility (CSR) initiatives, we plant a tree in
the forest on behalf of each newborn baby of our factory employees.
With this practice, we aim to commemorate this meaningful and joyful milestone in
our employees’ lives with a lasting contribution, while also supporting the creation
of a more livable environment for future generations. Each sapling represents a
new life growing, and at the same time serves as a tangible reflection of our
commitment to nature and a sustainable future.
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